STATE OF CONNECTICUT
BY HIS EXCELLENCY
THOMAS J. MESKILL

GOVERNOR
EXECUTIVE ORDER NO. THREE

WHEREAS, sections 4-61d(b) and 4-114a of the 1969 supplement to the general statutes require
nondiscrimination clauses in state contracts and subcontracts for construction on public buildings, other public
works and goods and services, and

WHEREAS, section 4-61e(c) of the 1969 supplement to the general statutes requires the labor department to
encourage and enforce compliance with this policy by both employers and labor unions, and to promote equal
employment opportunities, and

WHEREAS, the government of this state recognizes the duty and desirability of its leadership in providing equal
employment opportunity, by implementing these laws,

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Connecticut, acting by virtue of the
authority vested in me under section twelve of article fourth of the constitution of the state, as supplemented by
section 3-1 of the general statutes, do hereby ORDER and DIRECT, as follows, by this Executive Order:

I

The labor commissioner shall be responsible for the administration of this Order and shall adopt such regulations
as he deems necessary and appropriate to achieve the purposes of this Order. Upon the promulgation of this Order,
the commissioner of finance and control shall issue a directive forthwith to all state agencies, that henceforth all
state contracts and subcontracts for construction on public buildings, other public works and goods and services
shall contain a provision rendering such contract or subcontract subject to this Order, and that such contract or
subcontract may be cancelled, terminated or suspended by the labor commissioner for violation of or
noncompliance with this Order or state or federal laws concerning nondiscrimination, notwithstanding that the labor
commissioner is not a party to such contract or subcontract.

II

Each contractor having a contract containing the provisions prescribed in section 4-114a of the1969 supplement
to the general statutes, shall file, and shall cause each of his subcontractors to file, compliance reports with the
contracting agency or the labor commissioner, as may be directed such reports shall be filed within such times and
shall contain such information as to employment policies and statistics of the contractor and each subcontractor, and
shall be in such form as the labor commissioner may prescribe. Bidders or prospective contractors or subcontractors
may be required to state whether they have participated in any previous contract subject to the provisions of this
Order or any preceding similar Order, and in that event to submit on behalf of themselves and their proposed
subcontractors compliance reports prior to or as an initial part of their bid or negotiation of a contract.

III

Whenever the contractor or subcontractor has a collective bargaining agreement or other contract or
understanding with a labor organization or employment agency as defined in section 31-122 of the general statutes,
the compliance report shall identify the said organization or agency and the contracting agency or the labor
commissioner may require a compliance report to be filed with the contracting agency or the labor commissioner, as
may be directed, by such organization or agency, signed by an authorized officer or agent of such organization or
agency, with supporting information, to the effect that the signer's practices and policies, including but not limited to
matters concerning personnel, training, apprenticeship, membership, grievance and representation, and upgrading,
do not discriminate on grounds of race, color, religious creed, age, sex or national origin, or ancestry of any
individual, and that the signer will either affirmatively cooperate in the implementation of the policy and provisions
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of this Order, or that it consents and agrees that recruitment, employment and the terms and conditions of
employment under the proposed contract shall be in accordance with the purposes and provisions of the Order.

v

The labor commissioner may by regulation exempt certain classes of contracts, subcontracts or purchase orders
from the implementation of this Order, for standard commercial supplies or raw materials, for less than specified
amounts of money or numbers of workers or for subcontractors below a specified tier. The labor commissioner may
also provide by regulation for the exemption of facilities of a contractor which are in all respects separate and
distinct from activities of the contractor related to the performance of the state contract, provided only that such
exemption will not interfere with or impede the implementation of this Order, and provided further, that in the
absence of such an exemption, all facilities shall be covered by the provisions of this Order.

A%

Each contracting agency shall be primarily responsible for obtaining compliance with the regulations of the labor
commissioner with respect to contracts entered into by such agency or its contractors. All contracting agencies shall
comply with the regulations of the labor commissioner in discharging their primary responsibility for securing
compliance with the provisions of contracts and otherwise with the terms of this Order and of the regulations of the
labor commissioner issued pursuant to this Order. They are directed to cooperate with the labor commissioner and
to furnish the labor commissioner such information and assistance as he may require in the performance of his
functions under this Order. They are further directed to appoint or designate from among the personnel of each
agency, compliance officers, whose duty shall be to seek compliance with the objectives of this Order by
conference, conciliation, mediation, or persuasion.

VI

The labor commissioner may investigate the employment practices and procedures of any state contractor or
subcontractor and the practices and policies of any labor organization or employment agency hereinabove
described, relating to employment under the state contract, as concerns nondiscrimination by such organization or
agency as hereinabove described, or the labor commissioner may initiate such investigation by the appropriate
contract agency, to determine whether or not the contractual provisions hereinabove specified or statutes of the state
respecting them have been violated. Such investigation shall be conducted in accordance with the procedures
established by the labor commissioner and the investigating agency shall report to the labor commissioner any
action taken or recommended.

VII

The labor commissioner shall receive and investigate or cause to be investigated complaints by employees or
prospective employees of a state contractor or subcontractor or members or applicants for membership or
apprenticeship or training in a labor organization or employment agency hereinabove described, which allege
discrimination contrary to the contractual provisions specified hereinabove or state statutes requiring
nondiscrimination in employment opportunity. If this investigation is conducted for the labor commissioner by a
contracting agency, that agency shall report to the labor commissioner what action has been taken or is
recommended with regard to such complaints

VIII

The labor commissioner shall use his best efforts, directly and through contracting agencies, other interested
federal, state and local agencies, contractors and all other available instrumentalities, including the commission on
human rights and opportunities, the executive committee on human rights and opportunities, and the apprenticeship
council under its mandate to provide advice and counsel to the labor commissioner in providing equal employment
opportunities to all apprentices and to provide training, employment and upgrading opportunities for disadvantaged
workers, in accordance with section 31-51(d) of the 1969 supplement to the general statutes, to cause any labor
organization or any employment agency whose members are engaged in work under government contracts or
referring workers or providing or supervising apprenticeship or training for or in the course of work under a state
contract or subcontract to cooperate in the implementation of the purposes of this Order. The labor commissioner



shall in appropriate cases notify the commission on human rights and opportunities or other appropriate state or
federal agencies whenever it has reason to believe that the practices of any such organization or agency violate
equal employment opportunity requirements of state or federal law.

IX

The labor commissioner or any agency officer or employee in the executive branch designated by regulation of
the labor commissioner may hold such hearings, public of private, as the labor commissioner may deem advisable
for compliance, enforcement or educational purposes under this Order.

X

(a) The labor commissioner may hold or cause to be held hearings, prior to imposing ordering or recommending the
imposition of penalties and sanctions under this Order. No order for disbarment of any contractor from further state
contracts shall be made without affording the contractor an opportunity for a hearing. In accordance with such
regulations as the labor commissioner may adopt, the commissioner or the appropriate contracting agency may

(1) Publish or cause to be published the names of contractors or labor organizations or
employment agencies as hereinabove described which it has concluded have complied or failed to
comply with the provisions of this Order or the regulations of the labor commissioner in
implementing this Order.

(2) Recommend to the commission on human rights and opportunities that in cases in which there
is substantial or material violation or threat thereof of the contractual provision or related state
statutes concerned herein, appropriate proceedings be brought to enforce them, including
proceedings by the commission on its own motion under chapter 563 of the general statutes and
the enjoining, within the limitations of applicable law, of organizations, individuals or groups who
prevent directly or indirectly or seek to prevent directly or indirectly compliance with the
provisions of this Order.

(3) Recommend that criminal proceedings be brought under chapter 939 of the general statutes.

(4) Cancel, terminate, suspend or cause to be cancelled, terminated, or suspended in accordance
with law any contract or any portion or portions thereof for failure of the contractor or
subcontractor to comply with the nondiscrimination provisions of the contract. Contracts may be
cancelled, terminated, suspended absolutely or their continuance conditioned upon a program for
fixture compliance approved by the contracting agency.

(5) Provide that any contracting agency shall refrain from entering into any further contracts or
extensions or modifications of existing contracts with any contractor until he has satisfied the
labor commissioner that he has established and will carry out personnel and employment policies
compliant with this Order.

(6) Under regulations prescribed by the labor commissioner each contracting agency shall make
reasonable efforts within a reasonable period of time to secure compliance with the contract
provisions of this Order by methods of conference conciliation, mediation or persuasion, before
other proceedings shall be instituted under this Order or before a state contract shall be cancelled
or terminated in whole or in part for failure of the contractor or subcontractor to comply with the
contract provisions of state statute and this Order.

(b) Any contracting agency taking any action authorized by this Order, whether on its own motion or as directed by
the labor commissioner or pursuant to his regulations shall promptly notify 4im of such action. Whenever the labor
commissioner makes a determination under this Order, he shall promptly notify the appropriate contracting agency
and other interested federal, state and local agencies of the action recommended. The state and local agency or
agencies shall take such action and shall report the results thereof to the labor commissioner within such time as he
shall specify.

XI
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If the labor commissioner shall so direct, contracting agencies shall not enter into contracts with any bidder or
prospective contractor unless he has satisfactorily complied with the provisions of this Order, or submits a program,
for compliance acceptable to the labor commissioner, or if the labor commissioner so authorizes, to the contracting
agency.

XII

Whenever a contracting agency cancels or terminates a contract, or a contractor has been disbarred from, further
government contracts because of noncompliance with the contract provisions with regard to nondiscrimination, the
labor commissioner or the contracting agency shall rescind such disbarment, upon the satisfaction of the labor
commissioner that the contractor has purged himself of such noncompliance and will thenceforth carry out
personnel and employment policies of nondiscrimination in compliance with the provision of this order.

XIII

The labor commissioner may delegate to any officer, agency or employee in the executive branch any function or
duty of the labor commissioner under this Order except authority to promulgate regulations of a general nature.

X1v

This Executive Order supplements the Executive Order issued on September 28, 1967. All regulations, orders,
instructions, designations and other directives issued heretofore in these premises, including those issued by the
heads of various departments or agencies under or pursuant to prior order or statute, shall remain in full force and
effect, unless and until revoked or superceded by appropriate authority, to the extent that they are not inconsistent
with this Order.

This Order shall become effective thirty days after the date of this Order.

Dated at Hartford, Connecticut, this 16" day of June, 1971.

Thomas J. Meskill, GOVERNOR

Filed this 16™ day of June, 1971.

SECRETARY OF THE STATE (DEPUTY)



